
Our Contracts strengths in a snapshot
As part of the larger SThree group, we focus on STEM (Science, Technology, Engineering and Mathematics) talent, 
but even more so on STEM niches, where we excel in finding scarce skills. Specifically for Progressive Recruitment, 
we act as a strategic recruitment partner for upstream, downstream, engineering and marine companies in the GCC. 
We’ve established communities of engineers, supervisors and technicians and have a proven track record in energy 
as well as oil & gas recruitment over the last 30 years. 

76%

Of our business is dedicated to Contracts

9,523

Contractors working with us in 2020

£1.2b

Revenue 2019-20

14,000

Candidates placed in 2020

Overview Clients & Candidates Communities

671

People we’ve helped to access 
career support programmes

318

People we’ve helped to access 
STEM initiatives

56%

Reduction in CO2 emissions

52

NPS score

9,000+

Clients around the world

4M

STEM specialists in our database
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As part of the larger SThree group, we focus on STEM (Science, Technology, Engineering and Mathematics) talent, 
but even more so on STEM niches, where we excel in finding scarce skills. Specifically for Progressive Recruitment, 
we act as a strategic recruitment partner for upstream, downstream, engineering and marine companies in the GCC. 
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Winner for various awards including: KSA Recruitment Company of  
the Year & Best Executive Search Firm 2019/2020, Best Engineering 
Recruitment Firm 2018

Employees Why is there a focus on Contract or flexible working?

Well-equipped recruitment team to deliver required growth 
and quality service

Ongoing improvements across business to ensure a fair and 
inclusive environment

15
Different nationalities

Average tenure of 10 years within our management team

65%
Female representation within the office

These types of roles allow for greater independence and flexibility 
in their careers, giving them control over how much and when they work

People are also attracted to gig work as they value the opportunity to 
develop new skills in a relatively short timeframe

The changing expectations Millennials have as they enter the workforce

Additional benefits of working with us

• Compliant and state-of the art onboarding

• Visa and payrolling solution for both remote work as well as onsite 
work across the GCC

• Good understanding of the local talent market


